As per the resolution of the Annual General Meeting from June 29, 2017, the company is also authorised,
pursuant to § 71 (1) No. 8 of the German Stock Corporation Act (AktG), to purchase up to € 10,933,468 —
i.e. slightly less than 10% of the company's share capital during the authorisation period up to June 28,
2022. Based on this authorisation, MLP Finanzberatung SE —a 100% subsidiary of MLP SE — acquired
382,000 shares up to February 28, 2018 following authorisation by the Annual General Meeting on the
basis of an Executive Board resolution and with the consent of the Supervisory Board of MLP SE. It then
issued 377,876 of these shares to commercial agents working for MLP Finanzberatung SE within the scope
of a participation programme. On the basis of this Annual General Meeting, MLP Finanzberatung SE then
once again acquired a further 163,900 shares in December 2018 in accordance with the Executive Board
resolution and with the consent of the Supervisory Board of MLP SE. A further tranche of 372,309 shares
was then bought back in the period from January 1 to March 1, 2019. In April 2019, a total of 539,947
shares were then transferred to commercial agents working for MLP Finanzberatung SE. MLP
Finanzberatung SE still held 386 shares on the reporting date of December 31, 2019. These shares and
further bought-back shares are then once again to be issued to the commercial agents working for MLP
Finanzberatung SE within the scope of a participation programme — this is likely to take place in the
second quarter of 2020.

Significant agreements to which the company is a party that take effect in
the event of a change of control of the company following a takeover bid

There are no significant agreements that take effect in the event of a change of control of the company
following a takeover bid.

Settlement agreements between the company and Executive Board or
employees in the event of a takeover bid

The contracts of employment between the company and the Chief Executive Officer, Dr. Uwe Schroeder-
Wildberg, and Executive Board members Manfred Bauer and Reinhard Loose contain a clause stating that
said members are entitled to terminate their contracts with a notice period of one month in the event that
a third party who had a share in MLP of less than 10% at the time at which the contracts were concluded
acquires a share of at least 50% of the voting rights. If any of these Executive Board members chooses to
exercise this right to terminate, MLP is obliged to pay said member compensation corresponding to four
times (4x) the respective fixed annual salary if the contract has not been terminated as a result of the
change in control, provided that the respective contract is terminated more than two years before it
reaches its normal termination date. For all members of the Executive Board, the compensation to be paid
in the event of a "change of control" corresponds to no more than twice the average compensation, based
on the total compensation of the last full financial year prior to termination of their contract and the total
anticipated compensation for the year still in progress when their contract is terminated. The service
contract of Dr. Schroeder-Wildberg is set to run until December 31, 2022, the service contract of Mr.
Manfred Bauer is set to run until April 30, 2025 and the service contract of Mr. Reinhard Loose is set to run
until January 31, 2024. In the case of a termination of contract within two years of the scheduled
termination date, the severance payment will only be paid pro rata temporis.

Report on compensation transparency — appendix
to the management report

You can find detailed information in our report on compensation transparency for 2017. We therefore
make reference to the statements in the 2017 Annual Report here. Within the scope of legal requirements
in line with the stipulations of § 22 of the Transparency of Pay Act, we will update this report in the
Annual Report for 2020.
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